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	  4.8 – Emergency Services Volunteers


1. POLICY PURPOSE
The objective of this policy is to recognise the valuable work performed by Shire of Merredin (the Shire) employees who volunteer their time and efforts to the emergency services organisations; encourage the participation by Shire employees in emergency services volunteer organisations; and provide support for Shire staff who undertake emergency service volunteer roles. 
2. POLICY SCOPE
This policy relates specifically and only to Shire employees who are registered and perform work as Emergency Service Volunteers for organisations as named in this policy.
3. LEGISLATIVE REQUIREMENTS
	Work, Health and Safety Act 2020
4. POLICY STATEMENT
The Shire values and acknowledges the importance of the service provided to the community by volunteer organisations such as Volunteer Fire and Rescue Services (VFRS), Bush Fire Brigade (BFB), State Emergency Service (SES) and St. Johns Ambulance Service. Integral to the success of these organisations is that there are adequate volunteer numbers to call upon during an emergency. 
To support Shire employees currently enrolled as volunteers with the above listed agencies, and to encourage others to volunteer, the Shire will provide in the event of a recognised emergency incident occurring within the district and during working hours: 

a. Release from duties with the Shire of Merredin where possible and at the discretion of the relevant Executive Manager for a Shire employee who is registered as a volunteer and is requested to attend a Recognised Emergency Incident – note casual employees; contractors and labour hire engaged at the Shire are not eligible for the provisions of this policy; and 

b. A payment up to the equivalent of ordinary time wages for up to five (5) hours of emergency volunteer service in a recognised emergency incident (may be extended at the Chief Executive Officer’s (CEO) Discretion) that is performed during normal work hours in any fortnight pay period, with a maximum potential payment to the value of fifty (50) hours per calendar year (may be extended at the Chief Executive Officer’s Discretion). 

· Overtime will not be considered for volunteer work performed out of normal hours.
· Time taken for volunteer attendance at a recognised emergency incident is unpaid leave and the support payment of up to five (5) hours of ordinary time wages will only be paid when supported by documented evidence proving attendance at a recognised emergency incident. Should reasonable evidence of attendance at a recognised emergency incident not be supplied within 72 hours of the absence, the hours spent away from the employees standard duties will treated as leave without pay in accordance with the applicable Enterprise Agreement and/or Award. 

c. Attendance at extended incidents/emergencies is subject to the discretion of the CEO.   This includes attendance as a member of a “Strike team” or similar, where it is likely that the volunteer will be away from the Shire for a number of days.

d. Where an emergency situation develops outside of the Shire of Merredin boundaries, leave may be approved on a time for time basis up to a maximum of three (3) days.

e. The Shire is cognisant of fatigue management of volunteers.  Where a registered volunteer attends an extended duration incident (over 3 hours) during the night, they are to manage their fatigue and ensure that they present to work in a fit and safe state to work.  The volunteer may take up to four (4) hours of ordinary work time to rest and recover for work.  Prior to the start of normal work hours, the registered volunteer is to make contact with their supervisor/manager/coordinator to advise them of their condition and confirm when they will be attending work.
5. KEY POLICY DEFINITIONS
Recognised Emergency Services:
• Merredin Volunteer Fire and Rescue Service (VFRS) 
• Shire of Merredin Bush Fire Brigades (BFB) 
• Merredin State Emergency Service (SES) 
• Merredin St Johns Ambulance Service 
Recognised Emergency Incident:
• An incident requiring an emergency response from a Recognised Emergency Service within the geographical boundaries of the Shire of Merredin or where the relevant agencies communication centre directs the brigade or unit.
• Training events, exercises, meetings etc. will not be recognised. 
6. ROLES AND RESPONSIBILITIES
It is the responsibility of the volunteer to obtain the documented evidence from their brigade or unit to support payment of wages while attending an incident. 
Executive Managers are responsible for ensuring this policy is adhered to when employees have attended a recognised emergency incident.
7. MONITOR AND REVIEW
This policy will be reviewed by the Governance Officer every two (2) years.
The final review will be undertaken by Executive Leadership Team (ELT) and recommended to be endorsed by Council. 
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